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SOUTHWEST CONSERVATION CORPS STAFF BENEFITS PACKAGE
After 90 days of employment, permanent employees who work greater than 24 hours per week are entitled to benefits as follows:

HEALTH INSURANCE 

Overview: CC contributes $3,960 per year per employee above their contracted annual salary to each permanent employee who works greater than 24 hours per week to be used for health or dependent care.  The contribution is a maximum of $165.00 per person per pay period.  If an employee elects an HSA for insurance premium reimbursements, the maximum to be funded into employee’s account is 100% of the employer contribution (i.e. $165.00 per pay period).  No employee contribution is allowed to fund their HSA for insurance premium reimbursements.  Contributions to a Health Savings Account and/or Dependent FSA can be a combination of employer and/or employee contributions to maximums set by IRS. It is the responsibility of the employee to search and apply for a health insurance provider that fits their needs. 
It is the responsibility of the employee to search and apply for a health savings plan that fits their needs. We request that the Wells Fargo HSA is not used for administrative reasons. A common HSA utilized by SCC employees can be found at www.mybankcorpshsa.com. 
High Deductible Health Plan = single coverage of $1200 minimum or family coverage of $2400 minimum

Steps to Set up Health Benefits:
· Research and find a high or low deductible Health Insurance Plan that fits your personal needs.
If using a high deductible insurance plan :
· Research and find a Health Savings Account that fits your personal needs.

· Provide the Comptroller with your HSA Account Information.

· Submit Expense Reimbursement Request with a copy of your receipt paid to the Insurance Provider by the last day of each month, if not earlier, to the Business Office.

· A reimbursement check, no more than $330, will be provided by the following Friday. (Ex. If you submit December’s Expense Reimbursement in November, the check will be cut by the first Friday of December.) If using a high deductible insurance plan , the remainder of the premium deducted for the $330 monthly allowance will be deposited in to your HSA automatically each pay period. 
DENTAL PROVIDER: Companion Life (www.companionlife.com) 
Overview: Companion Life Dental is a group policy offered to SCC employees, if requested, for no charge to the employee. Dependents may be covered for the additional expense, paid by the employee. Inquire with the administrative offices, if interested. 
Providers: Companion Life honors ANY dental provider. Yet, the employee could receive additional discounted rates if a provider is from the Dentemax Network. Visit www.dentemax.com for your area’s providers in this network. This is optional. 

Additional Benefits: Assist America is a complimentary benefit provided by Companion Life. Assist America provides support in the event of an emergency occurring 100 miles away from home.  
DENTAL PROVIDER- continued

Schedule of Benefits: 100/100/50/$1200
	Preventative Services (i.e. cleanings, x-rays, exams)
	100%

	Basic Services (i.e. fillings)
	80%

	Major Services (i.e. crowns, root canals)
	50%

	Lifetime Deductible
	$100

	Benefit Maximum (per person/calendar year)
	$1000


VISION PROVIDER: VSP (www.vsp.com) 
Overview: VSP is a group policy offered to SCC employees, if requested, for no charge to the employee. Dependents may be covered for the additional expense, paid by the employee. Inquire with the administrative offices, if interested. 

Providers: Visit www.vsp.com for a list of your areas providers.

Schedule of Benefits: Detailed expenses provided upon enrollment.
	Well Vision Exam
	$10.00 copay

	Lens & Frame
	$25+ copay

	Laser Vision Care
	Reduced Cost

	Contact Lens
	Reduced Cost


LONG-TERM DISABILITY & LIFE PROVIDER: Assurant Insurance Company 
Overview: Long-term Disability and Life Insurance is provided to all SCC employees if requested.

Schedule of Benefits: 
Life: Two times annual salary to maximum of $100k.  
Disability: 60% salary after 90 days.
WELLNESS BENEFIT:  SCC provides each employee $250.00, annually, to be used toward wellness activities or equipment. (i.e. running shoes, race entry fees, gym membership). Receipts must be submitted annually by 10/31.
PAID TIME TO SERVE: As a supporter of service to our community, SCC provides 16 hours of an employee’s time to be used toward service hours each year.
RETIREMENT BENEFIT:  TIAA CREF 403b Account

Overview: After one year of employment, employees are eligible to participate in Southwest Conservation Corps’s 403(b) Retirement Plan administered by TIAA CREF.  Employees who participate with a minimum of $25 per pay period will receive 2% of their annual gross income as an organization contribution on a monthly basis.  Employee contributions are made through payroll deductions.
PAID TIME OFF:  Time off for vacation, holiday and sick leave are combined as “paid time off” to allow employees compensated time away from work.  The length of service determines the rate at which employees accrue PTO as follows:
	Years of Service (per Pay Period)
	Accrual Rate (per pay period)
	Maximum Annual

	New hire-2
	10.667
	256 hours/32 days

	2-5 years
	12.331
	296 hours/37 days

	5+
	14
	336 hours/42hdays


After Enrollment, Documents will be sent to Employee:

· Assist America Brochure & Card (by SCC)
· Companion Life Schedule of Benefits & Eligibility (by CL)
· VSP Provider by area (by SCC)
· VSP Schedule of Benefits & Eligibility (by VSP)
· Assurant Brochure & Schedule of Benefits
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