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This evaluation is one of the many tools for monitoring the progress of each Corpsmember of the course of his/her experience with SCC.  Evaluations should be a profile of the Corpsmember’s experience that documents his/her highs, lows, triumphs and struggles.  Due to the intensity of the SCC experience, entries may at times be very personal.  Nonetheless, your evaluations and meetings are professional performance evaluations between a supervisor and a supervisee and should be treated as such.  This evaluation MUST be completed in person with a crew leader and/or SCC Staff.

Name:________________________________    Crew:______________	Date:____________
______________________________________________________________________________
Professional Work Habits: Demonstrates strong work ethic, shows pride in work, demonstrates interest in work, shows up to work on time, maintains professional demeanor with crew and partners, maintains appropriate professional boundaries, wears appropriate uniform, uses appropriate language, shows respect for other members, leaders and staff.
Comments: 
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Overall Rating:  Ranking based on 1 being “very poor” and 5 being “exceptional”.  Be honest!
   1			 2			 3			 4			  5	
______________________________________________________________________________
Safety & Organization: Understands and follows SCC policies and procedures (vehicle, risk management, camp, etc.), identifies strength and weaknesses of organization, demonstrates good judgment, is conscious of personal hygiene, wears appropriate PPE, works in safe manner around others.
Comments: 









Overall Rating:  Ranking based on 1 being “very poor” and 5 being “exceptional”.  Be honest!
   1			 2			 3			 4			  5
______________________________________________________________________________


Civic Engagement & Community: Participates in all crew activities, is able to engage others, demonstrates resilience and adaptability, shows empathy towards others, builds trust within the crew, demonstrates selflessness and community involvement, Understands community issues and votes, gives feedback in constructive manner.
Comments: 








Overall Rating:  Ranking based on 1 being “very poor” and 5 being “exceptional”.  Be honest!
   1			 2			 3			 4			  5
______________________________________________________________________________
Leadership & Communication: Identifies issues and solutions, takes leadership role, promotes health and safety of crew, understands verbal and non-verbal cues, sets goals and follows through, seeks feedback, shows capacity for self-reflection, demonstrates ethics and integrity in decision making.
Comments: 









Overall Rating:  Ranking based on 1 being “very poor” and 5 being “exceptional”.  Be honest!
   1			 2			 3			 4			  5
______________________________________________________________________________
Learning & Knowledge: Demonstrates understanding of, and respect for, service learning, understands LNT principles, understands public land management agencies, knows basic information about local ecosystems, looks for educational opportunities, willing participant in educational activities.
Comments: 








Overall Rating:  Ranking based on 1 being “very poor” and 5 being “exceptional”.  Be honest!
   1			 2			 3			 4			  5
_____________________________________________________________________________



Corpsmember’s Next Steps: (Staff/Crew Leader complete WITH Corpsmember present)

Does the Corpsmember have a resume completed for distribution?  Yes   No   Other: _________

Does the Corpsmember have plans for employment, internships, travel, etc. in the next month? 
Yes  	    	No    		 Maybe
If yes/maybe, what plans? ________________________________________________________

Would the Corpsmember be interested in completing another term of service with SCC?
No (skip to final comments)		Yes		Maybe
If Yes or Maybe:
What region/location do they prefer?  	Four Corners		Salida		Tucson		

When can they start? ____________________________________________________

How many service hours would be ideal? _______________________________
(Crew Leaders refer the Corpsmember to apply at www.sccorp.org ASAP for a position)

_______I have been notified to submit my application online to SCC to acquire an additional term of service as a Corpsmember. It is my responsibility to submit my application to potentially participate in another term. If I do not apply within the enrollment deadline, I will not be offered an additional term of service with SCC. 


Final Comments:  Please describe the areas that the Corpsmember demonstrated the most growth over his/her time at SCC.  







____________________________________________________________________________________________
Corpsmember (Printed)				Corpsmember (Signature)			Date


____________________________________________________________________________________________
SCC Staff (Printed)				SCC Staff (Signature)				Date

Staff Notes or Follow Up:










FOR CREW LEADERS AND STAFF ONLY:
Crew Leader Comments: Please describe any concerns or reservations you have about recommending this Corpsmember to future employers.









Did this Corpsmember successfully complete the program? 	Yes	No

Would you recommend that SCC select this Corpsmember again?   	Yes	No

Would you recommend this Corpsmember to future employer?

Absolutely not	        Probably not          Maybe         Yes, with hesitation        Yes         Absolutely

Additional SCC Staff Comments:






__________________________________________________________________________________________
Crew Leader (Printed)				Crew Leader (Signature)				Date

__________________________________________________________________________________________
SCC Staff (Printed)				SCC Staff (Signature)				Date
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